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Learning Power Ideas

Changing & Learning

This dimension is about your sense of yourself as someone who can and will change and learn and get better over time.  It is having a positive learning story or journey to reflect upon.  This gives you a layer of confidence, helping you to cope with obstacles and difficulties by putting them in perspective.  Learners without much of this are likely to feel ‘stuck and static’ instead of having a ‘trajectory’: a sense of having ‘come a long way’ and of being able to ‘go places’ with their learning.

Things to try, which might increase your awareness of yourself as changing and learning:

· Think of yourself as a Learner – the best thing to be, all life long!

· Think about how your body gets stronger and fitter with exercise and start an exercise regime for your mind and brain

· When learning is difficult – your brain ‘hurts’ – remember it is making your ‘learning muscles’ stronger 

· Look out some of your old exercise books and assignments and compare what you were doing a year or more ago with what you are capable of doing now

· Keep a learning journal: record your hopes, plans, successes, failures and other milestones each week

· Think of your progress as a ‘learning journey’

· Draw a time-line of your learning so far, starting as early as you can remember: put in some ‘landmark moments’ which changed how you see yourself and the world

· Make an imaginary map of your learning journey ahead, including the challenges.  Reward yourself whenever you climb ‘little mountains’

· Ask your teachers to help you to notice the new things you are learning to achieve

· Remember, there are no such things as ‘mistakes’: only lessons to learn! Every experience moves you forward, if you want it to

· Read biographies of people you are interested in and think about how your own life might look when you have achieved your dreams

· Talk to people of an older generation, such as grandparents.  Ask them about the journey they have taken, how they have changed over time and what they have learned.
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Learning Power Ideas

Critical Curiosity

This dimension is about your desire to delve into topics and get beneath the surface, find things out and ask questions, especially ‘Why?’  If you are a critically curious learner, you will be unlikely simply to accept what you are told without the reasoning behind it.  You might challenge what a teacher says, rather than take it at face value.  Learners who lack Critical Curiosity might generally turn up and expect to be taught, rather than expect to do the work themselves, seeing themselves as passive recipients of their learning, rather than active agents in it.

Things to try, which might exercise and build your Critical Curiosity:

· Think of yourself as a ‘learning detective’: not only interested in answers but clues, patterns and incongruities

· Look for opportunities to:

· ask questions at school, of fellow learners first if it’s easier, then your teacher(s)

· say, respectfully, “I’m not sure I agree with that” and challenge people to explain and justify their opinions

Tell your teacher what you’re up to and ask for encouragement

· Practise climbing the ‘Why?’ Ladder:

· Think of a question – e.g. “Why do I have to go to school?”

· Think of an answer – e.g. “It’s the law!

· Ask “Why is it the law?”

· Think of an answer… and so on!  

See how far you get.  Write it down if you like.

· Keep a dictionary nearby and pounce on words you don’t understand – so you do now!  Make a collection.

· Play ‘Twenty Questions’ with a friend: one of you thinks of a person, animal or object, alive or dead.  The other asks questions that can be answered ‘Yes!’ ‘No!’ or ‘Irrelevant!’ and tries to narrow the possibilities down to one in less than twenty goes.

· Welcome the feeling of being perplexed or puzzled and use it to drive your learning forward, like a quest for the light!

· Find out about the kind of questions a surgeon asks someone admitted to hospital with a serious pain in their side, in order to decide whether to operate or not.

· Play a game with ‘What if…’ scenarios, as big businesses have to do in ‘future planning’

· Find out about Bloom’s Taxonomy (starting with Google if you like)

· Ask your teacher to help you create a risk-friendly climate – e.g. no criticism allowed – so that you are able to speculate, try out ‘whacky’ ideas on each other and ask ‘What if…?’ and ‘Why?’ questions with confidence.
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Learning Power Ideas

Meaning Making

This dimension is about your ability to make sense of everything by ‘relating’ to it: relating to facts and ideas, linking them up, seeing patterns and connections and constructing a ‘map’ of your learning, so you can see how it all fits together and ‘know your way around’.  The personal nature of Meaning Making is important: it includes feeling that ‘learning matters to you and ‘connects with your story’ and so helps you to become engaged, linking new ideas to more familiar ones, connecting the present with the past and the here-and-now to more remote ideas and experiences.  Without this, everything seems fragmented and nothing really makes sense.

.

Things to try, which might improve your ability to make meaning:

· Choose a topic you know quite a bit about and create a mind-map for it.  Use your ‘map’ to connect up:

· Why it matters to you – your feelings and connection with it

· Facts and figures

· History and development

· Current state of play

· People associated with the topic

· Use mind-mapping to start you off with any assignment in which you have to organise and present knowledge

· Take an everyday object – e.g. the first manufactured thing you used today – and think about everything that had to happen for that object to be there for you 

· Play a game with a friend: each of you think of an object, animal, person or idea.  Try connecting up the two things you have thought of in some way (example ‘flowers’ and ‘winning the world cup’: answer – petals showered over the open-top bus in the victory parade)

· Ask your teacher if your class could create a ‘mega mind-map’ on the wall for each topic you do – so everyone can add new connections whenever they see them

· For every new piece of learning you come across, think about how it relates, or could relate, to something you remember experiencing or hearing about

· Ask your teacher to stop the lesson from time to time and ask the class, ‘What does this remind you of?’

· Find key-words in the topic you are doing and play word-association games to see how they connect with the web of thought and language you already possess

· For every new topic, complete the sentence, ‘What matters to me about this is…’ and then write down three ways in which the ideas and learning in this topic will make a difference to your life
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Learning Power Ideas

Creativity

This dimension is about being able to learn differently sometimes, by using your imagination and intuition rather than just logic and reasoning; being playful and ‘dreaming’, rather than just ‘racking your brains’ or looking things up; going ‘off the beaten track’ and exploring ideas that might seem ‘wacky’ at first, trusting that they will lead to an unexpected train of thought that starts to resolve the problem for you.  It recognises that learning is sometimes about surprise, wonder, inspiration, ‘dawning moments’, and not just about following rules, routines and procedures. 

Things to try, which might increase your creativity as a learner:

· Try guessing at solutions before working them out; see how good your guess was

· Play games with routine tasks like revision, rote learning and writing up notes: e.g. timing yourself; inventing a board game; playing ‘any questions?’ or swapping quizzes with a friend

· Make up characters and situations in which the concepts, ideas and facts in your learning come to life for you: write or imagine scripts and scenes

· Use colour and draw pictures, diagrams, funny faces, symbols, to illustrate your notes

· Make mind-maps with labels or draw ‘trees’ with ‘meaning branches’ to show how possibilities multiply when you think about alternative scenarios

· Use a different kind of writing to present your work: e.g. a stream of consciousness, diary, a cartoon, a news article; try a story book with illustrations, to explain the topic to a much younger learner

· Think about the rules you tend to follow in your learning and see if you can break them constructively by doing something differently

· Let your mind ‘float free’ when you are stuck or puzzled; see if your ‘dreams’ come up with a way forward

· Trust your subconscious mind as much as you do your thinking ability: notice how you sometimes come up with an answer or see something thing more clearly by ‘sleeping on it’.
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Learning Power Ideas

Resilience

This dimension is about keeping going when things get tough.  When you have this ‘inner strength’ to draw on, you are less likely to give up; you know that obstacles can be overcome with persistence, help, creativity, steadiness of purpose…  You have the self-belief you need to cope with feelings of failure or uselessness and you know from experience that these feelings are temporary and also a natural part of the learning journey.  Learners who lack this quality are fragile and dependent, whether through anxiety about maintaining high standards or by having had their self-concept damaged by negativity, especially in close relationships such as with their parents.

Things to try, which might help to make you a more resilient learner:

· When you are really struggling to understand something, remind yourself that uncomfortable feelings are an important part of learning: all effective learners have them!

· Just as your body needs exercise, so does your brain.  Don’t give up when it starts to hurt: that’s when its getting fitter!

· Instead of waiting till you’ve ‘sorted’ a problem before writing anything, try describing your initial uncertainties, doubts, and confusions: they may turn out to be part of the answer.

· Fear makes the thinking brain shut down.  Being afraid of failure can cause it to happen.  Adopt a new motto for your learning, like: ‘What the heck…?’ ‘Give it a go!’ ‘Do or die!’ ‘Who dares, wins!’ ‘Feel the fear and do it anyway!’

· Encourage yourself to take risks: try out hunches, new ideas, ways of approaching or presenting your work.  Tell your teacher you will put a sticker in the margin whenever you do this, so it can be welcomed, whether it ‘comes off’ or not

· Ask your teacher in advance for the criteria by which your work will be judged.  Try assessing your own work before it is marked, so you become gradually less dependent on external judgements

· Create your own ‘private’ assessment system, based on how well you have tried, risked, failed and tried again.  Use it to reward yourself in small ways.

· Ask one or two friends to help you create a self-help check-list, “What to do when I don’t know what to do!”  E.g. 1) Brainstorm possible ways forward and choose the best 2) Look in dictionary, encyclopaedia or internet 3) phone a friend…etc

· Create a sign out of cardboard for your table or work group, saying ‘Working without the teacher’s help’ and display it when you are practising your independence

· When you’ve done everything you can and a task still seems impossible, put it down and do something completely different.  Come back to it when you are fresh.
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Learning Power Ideas

Strategic Awareness
This dimension is about your readiness and capacity to take responsibility for your learning, manage yourself and the processes involved, have a sense of purpose and direction, plan ahead and accomplish your intentions.  It is about seeing how this task in front of you - and this moment - fit into a bigger picture.  It will help you to fulfil your potential and develop the self-belief and responsibility you need to survive changes in your life and learning, such as moving school or going to university, where there is less structure, support and guidance.  Learners with very little of this can be a bit like robots, living in the moment and ‘waiting till their buttons are pressed’ before they decide anything.

Things to try, which might help you to develop your strategic awareness:

· Remember that assessing and plotting your progress with the seven learning power dimensions is in itself an example of strategic awareness.  Try to do this at least once a month, for your learning as a whole across all areas

· Make planning charts for yourself, in three formats: weekly plans for the time you control; termly plans with assignment deadlines and main events; a yearly plan, with holiday dates, major tests, exams and coursework deadlines and big events you are involved in, like performances or trips

· Make practical lists: daily to-do lists; lists of equipment needed; questions to ask others; bright ideas that pop into your head at odd times; shopping lists of what you need to buy or ask for.  Use post-it stickers that can move between your work area and your diary/planner and be thrown away when all items are crossed off

· Create a ‘learning cockpit’ in your private study area, where all your current lists and plans can be seen at a glance

· Allocate your time in advance, so that all subjects have their fair share, your know how much you can give to each new assignment and you can see deadline clashes coming

· Use ‘time-out’ in the middle of a concentrated piece of work, to check whether you are still on track and following the guidance you were given

· Keep a ‘learning log’ to record difficulties, frustrations, worries, boredom, as well as ‘Eureka!’ moments and feelings of satisfaction and ask your teacher for the chance to air these feelings from time to time

· Make two lists: ‘What helps me learn’ and ‘What hinders me’ and compare them with your friends’

· When you are starting a major piece of work, create a mind-map to help you see the whole picture and then make a flow-chart to help you plan a step-by-step approach that will work
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Learning Power Ideas

Learning Relationships

This dimension is about how you develop and use your relationships, or the ‘social resources’ available to support your learning, whether in the family, in school, at work or at play.  It involves learning from and with others, collaborating well and being a good ‘team player’, but also managing without them when necessary, rather than being either dependent, or withdrawn and isolated.  If you are strong in this dimension you can move easily between the group situation and learning on your own.

Things to try, which might help you to work well with others:

· Make a list of people who can help you learn: at home, at school and further afield.  Next to each one, write down what they are good at: ways they can help; topics they can help with.  This is your ‘Learning Team Sheet’.

· Imagine whose team sheet you might be on and what they’d say you are best at.

· Think of those who help you learn as part of your ‘learning resource kit’: use them to help you think through problems, play learning games, check your work and test your learning power together.  Remember, you are helping them too.

· When you are struggling with a topic, imagine you are playing ‘Who wants to be a millionaire?’  At home, you can ‘phone a friend’; in class, you can ‘ask the audience’.  You just have to decide on the question.

· When you are working in pairs or small groups, remember to: ask questions; listen carefully; say things like, ‘Well done!’ or ‘That’s good!’; admit what you don’t know and contribute what you do know, when it’s relevant.  You don’t have to say a lot to be a good team player.

Things to try, which might help you to manage on your own when you need to:

· When you are given an assignment or homework task to take away, don’t leave before you have: asked all the questions you need, to understand it; found out roughly how long you are expected to spend on it; checked you have all the resources – equipment, notes, access to knowledge – needed to complete the task

· Create a learning environment for yourself in your private area: clear space to set out your work; all you need within easy reach; no interruptions or distractions; an atmosphere of welcome and concentration that you look forward to being in

· Establish a routine to get the best out of your private study time, so it becomes a habit to work when you are still fresh, with a mind cleared for business.  Ask your family and friends to support you in this.

· Keep a pad to write down questions to ask others when they are available

· Reward yourself every hour or so with a five minute break and something healthy and good to eat or drink.  It will help to clear your mind again
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Like the Green Tree Frog, I grow and change.





Like the Tata Lizard I can become a learning detective, searching for answers or clues to my own or others questions. 





Like the Green Ant, I use what I know and what others know to build meaning. 





Like the Dolphin, I am free to develop my own ideas and take risks. 





Like the Crocodile, I can overcome challenges and keep going when things get tough.





Like the Eagle, I see what I need to do to achieve my goal and take responsibility. 





Like the Bush Bee,  I can work with others and on my own to be successful.








