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Principal's Message
I appreciate the opportunity  to present this report to the Holy Family Catholic School Community as a reflection
on the 2023 school year.  We are first and foremost a Catholic school and we pride ourselves on being a school
that is welcoming, merciful and respectful towards all. We have strong relationships with our families, the parish
and wider community. We recognise the importance of this partnership for all our students.

With the support of our school community and dedicated staff we had a fabulous year. We have 259 enrolments
with a current waiting list in most year levels, including the Early Learning Centre and Out of School Hours Care.  
We provide a nurturing and safe environment, where the connection between home and school is encouraged,
welcomed and valued.  Our School Advisory Board works in partnership with all stakeholders to provide a
learning environment where students have opportunities to explore, use their imaginations and critical thinking
skills to reach their potential.

We focused on continuing to work collaboratively using evidence-based collaborative practices to meet the
needs of all students at their point of need.  We worked together to build our capacity in the area of data
Literacy. We continued to collaborate with Dr Selena Fisk on data storytelling  to further inform our strategic
goals and improve student outcomes.  In our collaborative teaching teams, data was examined to identify
success measures and determine evidence to inform impact.

We focused on high impact teaching strategies in our Professional Learning Communities (PLC) with a staff  
focus on differentiated teaching practices and strategies. Together we are working on embedding and
enhancing our understanding of how to provide the support and challenge for every student so they can master
their individual learning goals, continually grow and develop their efficacy and ownership of learning.

The staff across our school collaborated with the team at Positive Partnerships to explore and further develop
our whole school wide practices to support our students to maximise their wellbeing.  We developed our
understanding of sensory processing and the functional impacts on Teaching and Learning. We examined
sensory solutions that can assist students to cope with sensory input and meet their sensory needs. We worked
together to develop an understanding of the Australian Student Wellbeing Framework and good mental health
supports we can utilise at Holy Family to enable our children to reach their potential.

The relationship between staff, students and families were respectful and positive and our school values of
courage, respect and mercy were at the forefront of all interactions.  Our professional and dedicated team
worked enthusiastically to provide a rich, engaging and supportive learning environment.  Our school motto ‘
Being Our Best Selves’ pervaded our school as our community spirit reflected the Gospel values of Jesus
throughout a successful, productive and faithful school year.

 Blessings,

Jen Rudyard
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Context & History
Holy Family Catholic Primary School is located in Karama in the northern suburbs of Darwin. It is a co-educational
facility catering for children from Transition to Year Six. It is part of the Holy Family Catholic Parish of Sanderson. The
school was originally established by the Mercy Sisters from Ballarat. We continue to develop our Mercy focus across
the school. 

School Profile
Holy Family Catholic Primary School is highly regarded for its strong sense of community, with generations of
families selecting this as their school of choice over the years. An Early Learning Centre is located within our
precinct and is an integral and important part of the school community. The centre provides long term day care
together with a Preschool educational program for three to five year old children. The Out of School Hours Care
(OSHC) operates on the school grounds every day after school and on the school holidays.

Students within our school community come from a diverse range of ethnic and socio-economic backgrounds. The
student cohort is drawn primarily from families in the suburbs of Karama, Malak, Anula, Leanyer and Wulagi. Some
students come from further afield because parents are attracted by the positive reputation the school enjoys within
the community. Families also take advantage of the ‘one-stop’ educational opportunity available, as children can
enrol in the Early Learning Centre from age three and then complete the compulsory years of primary schooling. At
the conclusion of Year Six, students can transition into Middle School and then Senior Secondary years at
O’Loughlin Catholic College which is adjacent to Holy Family.

Holy Family Catholic Primary School provides an inclusive curriculum that supports the holistic needs of all
students. 

Holy Family Catholic Primary School provides specialist teaching in: Performing Arts, Physical Education and
Japanese. We have two Aboriginal and Islander Education Workers who work with our Aboriginal and Islander
students and help enact our Reconciliation Action Plan throughout the whole school community. 

Holy Family Catholic Primary School offers a range of extracurricular activities and is heavily involved in the sporting
arena with active participation at both school-based and inter school sporting activities and events.

Vision & Mission
Vision Statement
Holy Family Catholic Primary School is a diverse, inclusive, learning community committed to the gospel values of
mercy, respect and courage.

Mission Statement
At Holy Family Catholic Primary School, we:

Provide a welcoming environment where partnerships between the school, families, parish and wider
community are valued and promoted
Work collaboratively, using evidence-based practices to deliver quality education that supports the holistic
needs of all students
Live as stewards of God’s creation, being the difference we want to see in the world
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At Holy Family Catholic we follow in the footsteps of Jesus and instil the values of Courage, Respect and
Mercy in all of our interactions in our school community.

School Values



Aboriginal & Islander Education Worker
Number 2

Student Population for 2023 (August Census Data)
86 students (33%) identify as Aboriginal/Torres Strait Islander. 
61 students (23%) are Students With Inclusion Needs (SWIN).

Transition
Boys 20 Girls 13 Total 33

Year 1
Boys 24 Girls 20 Total 44

Year 2
Boys 11 Girls 12 Total 23

Year 3
Boys 18 Girls18 Total 36

Year 4
Boys 19 Girls 24 Total 42

Year 5
Boys 16 Girls 17 Total 33

Year 6
Boys 24 Girls 24 Total 48

Total
Boys 128 Girls 129 Total 259

Building Operations
Maintenance & Other
Number 1

Work, Health & Safety
Number 1

Total
Number 50

Staffing Information Teacher Standards

All teachers are registered with the Northern Territory
Teacher Registration Board. All teaching and non
teaching staff at Holy Family Catholic Primary School
hold current Ochre Cards which are audited annually.

Summary of teacher qualifications: 
Post graduate qualifications:                4
Bachelor degree or equivalent:           21
Other qualifications:                                 3 

Staff Profile

Teachers 
Number 16

Principal
Number 1

Staff & Student Profiles

Deputy Principal
Number 1

Specialist Support - Inclusion Support Coordinator
Number 1
Specialist Support - Inclusion Support Practioner
Number 1

Assistant Principal Religious Education
Number 1

Administrat﻿ive & Clerical
(including Aides and Assistants)
Number 24

Student Profile

Managing Non- Attendance

School policy requires parents to advise the school
office by 9:30am if their child is not in attendance at
school on a particular day. This may be done via phone
call, email or in person. Families are also required to
inform the school when longer absences may occur
(e.g. when a family takes leave). All notified absences
are recorded into a Daily Record of Absences list
retained in front office and transferred into individual
classroom student attendance rolls. If a student is
absent for more than one day and the school has not
been notified, a follow-up phone call is made to the
family to ascertain the reason.

Attendance-related notifications from parents are
recorded by school administration staff who in turn
notify class teachers. Attendance registers are
monitored in the front office daily and parents are
contacted in the event of unexplained or regular
student absence.

Average Attendance: 89.2 % 
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Information Technology Support
Number 1
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Holy Family accepts enrolment applications from families one year prior to commencement of school.  Enrolment
applications and relevant documentation must be completed and returned to school prior to the enrolment
interview.  

All Catholic children living in the parish will be given the opportunity to enrol at Holy Family Catholic Primary
School. An application for enrolment must be completed for each child to be enrolled. Enrolment does not
automatically follow as a result of an application. As there are limits to class sizes, children may have to be placed on
a waiting list. Preference will be given to those children:

• who have other family members in the school and whose parents practise the Catholic Faith in the parish
• whose parents practice the Catholic Faith in the parish
• whose parents are Catholics and are baptised Catholic
• who are non-Catholic and have other family members in the school
• who are non-Catholics in the parish practising their faith

Enrolments from outside the parish will be considered for pastoral reasons at the discretion of the Principal.  In
assessing these applications, they will take into account the effect on neighbouring Catholic schools. 

This year our staff undertook professional learning opportunities over the course of the year to build capacity,
improve teacher efficacy and improve impact on students’ learning.  The continued practice of Professional
Learning Communities (PLCs) at Holy Family Catholic Primary created opportunities for staff to work in collaborative
teams to achieve a common goal around Teaching and Learning.

Key Professional Learning Undertaken in 2023

Little Learners Love Literacy 
Collaborative Teams
Learning Alliance
Selena Fisk Data Literacy
Positive Partnerships
Differentiation of Instruction
Positive School Wide Behaviours 
Religious Education Units- Cornerstones

Enrolment Policy

Professional Learning



NAPLAN Data
The National Assessment Program - Literacy and Numeracy data for Year Three and Five.  The results are reported against
proficiency standards, with student achievement shown against four levels of proficiency.  There is a standard for each
assessment area at each year level.  
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Holy Family Catholic Primary School



Holy Family Catholic Primary School utilised the Tell Them From Me suite of surveys in 2023 to gather information
from staff, students and parents in our school community in order to identify goals and priorities for the 2024 Annual
School Improvement Plan.  All school staff and students from Year 3- 6 completed the survey, all parents were invited
and encouraged to complete the survey.  Below are samples of data responses across a range of areas. 

Community Satisfaction
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Survey Feedback Staff



Survey Feedback Students
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Survey Feedback Parents



Catholic Identity
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2023 Goals

To respond to Laudato Si’s Cry of the Earth, to protect our common home for the wellbeing of all by  
        developing systems and processes that address ecological sustainability.

To respond to Laudato Si’s Cry of the Poor, with focus on Catholic social teaching tenets, solidarity and  
        subsidiarity.

To form stronger connections with the Holy Family Parish

Achievements
At Holy Family Catholic Primary School, we remained committed to strengthening the Catholic Identity of our
school community and parish/school partnership. We participated in a number of liturgies throughout the year,
held within the school and in the Holy Family Church. We continued to gather each morning to pray and sing
liturgical songs and acknowledge special days in the church calendar as a whole school community.

The school focused on understanding the meaning of our school values, mercy, justice and respect. We spent
time understanding the meaning of the values and what it looks like in the classroom, on the playground and at
home. Our values are linked to all that we do at Holy Family and are embedded in all that we do.

We worked on our action plan for Laudato Si which has a focus on care for the natural environment and all
people. We linked this to making it real in the lives of our students in their local community with the message
that the small things they do each day can make an impact in our world. This has included a number of Mercy
Projects that have focused on care for creation. 

Staff continued to work on developing their knowledge and confidence in delivering the Diocesan Religious
Education Curriculum, Journey in Faith, across all year levels. The school has continued to encourage and
facilitate staff faith formation through system mandated and optional Religious Education. 

This year, our staff gathered together for our Catholic Identity and Mission Day led by Dr Sandie Cornish, who is
a practitioner and academic in the field of Catholic Social Teaching. The formation experience provided an
opportunity for our staff to enter into a time of listening, encounter and dialogue in the ways we create
Kingdom Spaces in our school communities for the fullness of life for all.

All classes completed Mercy Projects each term with the aim of being the difference they want to see in the
world. Our school choir performed at school celebrations and sang twice a term at the children’s Sunday masses.
Our school student Mercy leaders had a pivotal role in leading by example as they followed in the footsteps of
Christ setting an example for our younger students. All students were engaged in their various Mercy Projects
and were able to articulate their learning during their presentations.

Stronger bonds were formed with our Holy Family Parish through a number of initiatives. A number of visits by
classes to the church were made, including tours of the church, adorations and attendance of parish masses.
Our parish priests made several visits to the school for informal Q&A sessions with our upper primary classes. A
school choir was formed and performed at several school masses.

The Assistant Principal of Religious Education, continued to support the sacramental program by preparing the
students at school after hours. Our staff gathered at each celebration to support the students on their special
day.



2023 Goals
To support teachers in collectively identifying the impact of their Teaching and Learning, through data informed
practices 
To strengthen student voice and agency 

Achievements 
The leadership team at Holy Family Catholic Primary School consists of the Principal, Deputy Principal, Assistant Principal
of Religious Education, Inclusion Support Coordinator and Curriculum Coordinator.  The school leadership team meet
weekly to discuss administration, staffing, strategic planning, school improvement and action plans. They attend weekly
teacher collaborative planning sessions to support staff, build capacity and celebrate their successes.

The leadership team, with teacher leaders, continued their work in data Literacy and attended further diocesan training
by Dr Selena Fisk.  All staff used the data to differentiate teaching practices to teach students at their point of need.  Holy
Family school leaders attended diocesan training with all Catholic school leaders to collaborate with Dr Lyn Sharratt in
the Learning Alliance.

The leadership team developed a pedagogical framework that encompassed professional learning based on the diocesan
and school strategic plan.  The pedagogical framework was referred to in professional learning conversations and utilised
by all staff when planning and staff focus was on ensuring teaching is targeted, engaging and instruction is differentiated.

Student leaders, including our Mercy Leaders, actively engaged with the community through various school based
events. 

Leadership
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Teaching & Learning
2023 Goals

 To  teach and report to the Australian Curriculum version 9 
 To embed high impact teaching strategies in Literacy  
 To teach all students at their point of need 
 Embed collaborative practices across the school including the Early Learning Centre

Achievements
Teachers have been exposed to Version 9 of the Australian Curriculum through targeted staff meetings, collaborative
planning sessions and input and support from Teaching and Learning staff from Catholic Education NT. There are now
whole school curriculum maps in place that include all elements of the updated curriculum.

Collaborative teams across the school have continued to develop and refine Literacy blocks that meet the needs of all
learners, aligned to the Science of Reading research. Significant investment has been made in embedding the evidence-
based, synthetic phonics program, Little Learners Love Literacy across the school. This is implemented as a whole class
approach for Transition to Year 2 and as Tier 2 intervention for students in Year 3-6 who have not yet demonstrated
mastery of all aspects of the English language code. 

The leadership team, teachers and collaborative teams have also spent time analysing Literacy data including Progressive
Achievement Tests, National Assessment Program-Literacy and Numeracy, Little Learners and Dynamic Indicators of Basic
Early Literacy Skills results. This data has served to inform modifications to Literacy blocks and areas of need for targeted
small groups. 

Collaborative teams dedicated a series of sessions to improving pedagogy and practice in supporting students with
English as an Alternative Language/Dialect. These sessions were facilitated by the EAL/D advisor from Catholic Education
NT. In line with the principles of universal design, improved pedagogy to support EAL/D learners has flowed on to
support all learners in the classroom context. 

For the second year running, a Transition orientation program was conducted over a series of four weeks during Term 4,
strengthening the connection between the school and the Early Learning Centre and assisting students and staff to make
a smooth start to the new school year. 
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Pastoral Care & Wellbeing
Goals

For the language and  behaviours associated with our school-wide expectations;  mercy, respect and
courage to be clearly understood by all members of our school community 
Behaviour expectations across all areas of the school are informed by our School Wide Positive Behaviours
i.e. Early Learning Centre, Classrooms, Cultural Room etc. 
Increased attendance and engagement at Parents and Friends events throughout the year

Achievements 
Holy Family was a welcoming and inclusive community, with a priority on connecting and supporting families
during the 2023 year with a focus on wellbeing of all staff, students and families. Our strong community spirit
continued with engagement from all stakeholders.  

The Whole School Approach to Positive Behaviour at Holy Family Catholic Primary School was embedded in
our day to day activities. The purpose of this is to create greater consistency with expectations throughout the
school and promote appropriate and respectful behaviours more positively. Our school-wide expectations are
to Be Safe, Be Respectful and Be Courageous. We are engaged in tracking our data to see trends in student
behaviours.

Students across all year levels were explicitly taught what the school-wide values look like, sound like and feel
like in various contexts in the playground, the classroom and in our world today. All students participated in
the Protective Behaviours Program which helps to keep them safe from harm.

Low attendance and late arrivals will be followed up by classroom teachers immediately following each
unexplained absence. Staff will communicate with families to see how the school can assist to encourage
regular attendance.

Parents and Friends events were allocated to classes/year levels to provide greater opportunities for
engagement by parents. Families were encouraged and welcomed to take part in all activities at Holy Family
Catholic Primary.

Catholic Care, Northern Territory, continued to provide the school with a counselling service which has been
accessed by many staff members, students and families throughout the year. Play Based Therapy was
continued for our students.  The Inclusion Support Coordinator attended the Wellbeing Network Meetings
held in Week Six of each term. The agenda of these meetings focused on building capacity in staff enabling
them to support student wellbeing. 

Among students, staff and parents, guardians and carers we strive to develop the following:

a respect for the innate dignity and worth of every person
an ability to understand the situation of others
a cooperative attitude in working with others
open, positive and honest communication
the ability to work respectfully with other people
trusting relationships
responsible actions.

A Culture of Respectful Relationships
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Positive School Wide Behaviours
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We continued to focus on our Positive School Wide Behaviour to bring together our school community to further
develop positive, safe, supportive learning cultures.  It provided us opportunities to improve social, emotional,
behavioural and academic outcomes for our students,  giving Holy Family teachers and students more time to
focus on relationships and classroom instruction. 

Students and staff benefited from:

increased respectful and positive behaviour
increased time focused on instruction
improved social-emotional wellbeing
positive and respectful relationships among students and staff
increased attendance.
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Goals
 Reconciliation Action Plan (RAP) goals will have demonstrated achievement of successful  outcomes 
 To develop a greater understanding and appreciation of Indigenous peoples, culture, history and perspective 

Achievements
Our community were very supportive of the staff and students in 2023.  They enthusiastically attended school events,
collaborated with classroom teachers on their child’s learning journey and took an active interest in school life.  The
traditions  continued at Holy Family this year, including but not limited to the Welcome Disco, Mother's and Father's
Day stalls, Christmas Raffle, Water Fun Day, Rewards Afternoons and the Colour Fun Run. 

We had two Aboriginal and Islander Education Workers (AIEW) at Holy Family who engaged with our families.
Processes and systems were developed and implemented to better support these students that make up around 30%
of our student population. The AIEWs worked across all year levels and provided students with assistance to engage in
lessons and provide additional support if needed.

Our Reconciliation Action Plan (RAP) was a priority for 2023. The RAP working group consisted of parents and staff and
met several times throughout the year. 

Community & Culture

In raising concerns on behalf of your child, or making a complaint about the school’s practices or treatment of your
child, we expect that you will:

listen to your child, but remember that a different ‘reality’ may exist elsewhere
observe the school’s stated procedures for raising and resolving a grievance/complaint
follow specified protocol for communication with staff members, including making appointments at a mutually
convenient time and communicating your concerns in a constructive and positive manner
refrain from approaching another child while in the care of the school to discuss or chastise them because of
actions towards your child. Refer the matter directly to your child’s teacher for follow-up and investigation by
the school.

In responding to your concerns or a complaint, we expect that staff will:

observe confidentiality and a respect for sensitive issues
ensure your views and opinions are heard and understood
communicate and respond in ways that are constructive, fair and respectful
ensure a timely response to your concerns/complaint
strive for resolutions and outcomes that are satisfactory to all parties.

Raising Concerns and Resolving Conflict



Financial Input
The general maintenance of school and facilities continued throughout the 2023 school year. The maintenance
schedule has continued to be followed to ensure all our facilities and resources are looked after and remain in a safe
condition. The school continued to work with Rossi Architects to revise and develop our long term Master Plan.
There were no major projects undertaken in the 2023 school year. The Block Grant Authority was approved for our
Stage Two development at the end of 2023.  Building renovations will take place in 2024.

The school maintained financial stability throughout 2023 with ongoing recurrent income sufficient to continue to
meet all operational expenses. An audit was conducted by KPMG on the school’s financial activities.
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School income is derived from three sources: Australian Federal Government, Northern Territory
Government and other sources including parent contributions. The school’s main expenditure is staff
salaries. Our Finance Officer prepares monthly financial reports for the Catholic Education Office. These are
presented at the monthly board meetings.

School Recurrent Income

Financial Summary



The information in this report has been verified and the priorities endorsed by the Director of
Catholic Education.

Ms Jennifer Rudyard
Principal

Mrs Lorraine King
Chairperson School Board

Mr Paul Greaves
Director Catholic Education

Date: 01.03.04
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