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About this report

 

Holy Family Catholic Primary School (the 'School') is registered by the NT Board of Studies, 
(NTBOS) and managed by the Catholic Education Northern Territory (CENT), Darwin. CENT 
as the 'approved authority' for the diocesan registration system formed under Section 138 of 
the NT Education Act (2015), is responsible for monitoring the compliance of member 
schools in the manner that has been approved by the Minister of Education.

The School Annual Report (the 'Report'), provides parents and the wider School accurate 
and objective information about various aspects of school performance and development. 
The Report also outlines information about initiatives and developments of major interest and 
importance during the year and the achievements arising from the implementation of the 
School's Annual Improvement Plan.

Additionally, the Report complements and is supplementary to other forms of regular 
communication to the School community regarding initiatives, activities and programs which 
support the learning and wellbeing of its students. 

Detailed information about the School's improvement journey is documented in the Strategic 
Improvement Plan (STRAP) which is developed, implemented and evaluated in consultation 
with key stakeholders. Further information about the contents of this Report may be obtained 
by contacting the School directly or by visiting the School's website. Information can be also 
be obtained from the My School website.
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Message from key groups in our community

Principal's Message

At Holy Family Catholic Primary School, we are committed to fostering a nurturing and safe 
environment that actively encourages family and community engagement. We offer a values-
focused Catholic co-education, where mercy, respect and courage are central to all we do. 
Our goal is to provide a rich and engaging educational experience, where all students have 
opportunities for exploration, imagination and investigation.

Holy Family Catholic Primary School delivers an inclusive curriculum that supports the 
holistic needs of every student. We take pride in our inclusive environment, embracing 
diversity, celebrating each student's uniqueness and supporting them on their individual 
learning journey.

We were fortunate to have a professional and dedicated team of teachers and staff who 
worked tirelessly in 2024 to ensure our children's education was rich and engaging. The 
students were highly engaged in the programs offered by their classroom teachers and 
consistently demonstrated our school values in their interactions.

Our focus for engagement centred on empowering students with increased voice and agency 
in their learning through ongoing teacher feedback and student goal setting. 
Teachers employed a variety of strategies, including clear Learning Intentions, success 
Criteria timely feedback, and co-created Bump It Up Walls, to make learning visible and 
transparent for students.

We offered specialist programs in Japanese, STEAM, Performing Arts, and Physical 
Education to all students. Liturgical Dance and Lego Club were well-attended and enjoyed by 
students across all year groups. We also organised incursions and excursions throughout the 
year to spark student curiosity and interest in learning.

Our camps program for Year 4-6 students was designed to complement our curriculum 
learning and reinforce Social Emotional Learning (SEL) skills, fostering resilience and 
collaboration among our students.

Our positive partnership with families was once again evident, with staff welcoming open and 
honest communication through daily interactions, the digital platform Dojo, and scheduled 
meetings. We valued this collaboration, recognising that strong family partnerships are 
essential for students to reach their full potential.
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Parent Body Message

2024 was another successful year for our Parent and Friends Association.  All events held 
throughout the year were aimed at building community and welcoming new families and 
focused on facilitating connections within our school community.    

We kicked off the year with our traditional 'Welcome Back Disco' with great success. The 
night was complimented with our signature dinner, the sausage sizzle.  Students and families 
danced the night away to a mix and blend of all music genres provided by DJ Sonix. It was a 
wonderful way for teachers, parents, and students to celebrate the start of a new year. 

We then headed straight into our next event which was our Easter Raffle. Families were 
encouraged to send in donations of chocolate eggs and Easter themed goodies.  The 
generosity and support by all our families to donate eggs and purchase raffle tickets was 
amazing.

The Mother’s Day and Father’s Day stalls were held and again with the support of our school 
families, both were a huge success.  A Mother’s Day breakfast was held with a morning of 
pampering and fun games followed by a Mother’s Day Prayer Liturgy. Every student was 
given a raffle ticket for a chance to win an amazing hamper full of goodies for the special 
woman in their lives.  

The Father’s Day breakfast included card making, portrait painting, a photo booth and much 
more followed by a Father’s Day Prayer Liturgy. A movie night was also held to watch a 
movie involving the bond between Father and child in preparation for Father’s Day. Students 
got to vote their choice of move with ‘A Game Plan’ being the winner. It was another great 
night with a sausage sizzle and families generously donating lollies, popcorn and other 
yummy snacks.

Our major school fundraiser, the ‘Colour Fun Run Day’, was a huge success with over $20k 
raised for our sensory garden. The day included students getting covered in coloured chalk 
and enjoying water related activities with the top three fundraisers having the opportunity to 
colour bomb our Principal and Deputy Principal!

And finally, our much-anticipated sensory garden began with the completion date set for the 
start of the 2025 school term. The sensory garden is a great space that will be enjoyed by 
everyone and includes a sandpit, swing, mud kitchen, garden, and sensory paths which 
ignite creativity and a calm space for developing friendships.
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School History

Holy Family Catholic Primary School is located in Karama in the Northern Suburbs of Darwin. 
It is a co-educational facility catering for children from Transition to Year Six. There is also an 
Early Learning Centre that offers an educational care program for children aged two and half 
years old to five.

Our school was built and opened in 1983. Holy Family Parish Church and O’Loughlin 
Catholic College are adjacent to the school. Proximity to O’Loughlin  Middle and Senior 
School means that families have the opportunity for their children to be educated from the 
beginning of primary schooling through to the completion of secondary studies all in the one 
location.

Our school is part of the Holy Family Catholic Parish of Sanderson. We have strong ties to 
the parish and our school collaborates with them building strong connections with our 
students. The school was originally established by the Mercy Sisters from Ballarat. 
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Student Profile

Student Enrolment

The School caters for students in Preschool to Year 6. Students attending this School come 
from a variety of backgrounds and nationalities. The following information describes the 
student profile for 2024: 

Girls Boys
Aboriginal & Torres 

Strait Islander
Total Students

118 132 92 250

Enrolment Policy

Catholic Education Northern Territory (CENT) has established and monitors the 
implementation of the Enrolment Policy. The policy has been developed in the context of 
government and system requirements. Children from families who are prepared to support 
the ethos and values of the Catholic Church may be considered eligible for enrolment. Total 
fees are made up of the Diocese of Darwin tuition fee, the school building levy and local fees 
and charges. A pastoral approach is adopted for parents and carers experiencing genuine 
difficulty with the payment of fees. Information about enrolling in a systemic school in the 
Diocese of Darwin may be accessed at the Catholic Education NT Website.

Student Attendance Rates

The average student attendance rate for 2024 was 85.84%. 

https://os-data-2.s3-ap-southeast-2.amazonaws.com/ceont/bundle2/enrolment_policy.pdf
https://os-data-2.s3-ap-southeast-2.amazonaws.com/ceont/bundle2/enrolment_policy.pdf
https://www.ceont.catholic.edu.au/catholic-schools/enrol-your-child/
https://www.ceont.catholic.edu.au/catholic-schools/enrol-your-child/
https://www.ceont.catholic.edu.au/catholic-schools/enrol-your-child/
https://www.ceont.catholic.edu.au/catholic-schools/enrol-your-child/
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Staffing Profile

Staffing Profile

The following information describes the staffing profile for 2024:

Postgraduate qualifications 2

Bachelor degree or equivalent 20

Masters 3

Other qualifications 0

Total number of teaching staff by TRBNT category

Full Registration - 17

Provisional Registration - 3

Staffing Information Teacher Standards

All teachers are registered with the Northern Territory Teacher Registration Board. All 
teaching and non teaching staff hold current Ochre Cards which are audited annually.

Professional Learning

The ongoing Professional Development of each staff member is highly valued. 
The Teacher Registration Board requires teachers to undertake at least 20 hours of 
relevant professional development activities within a calendar year period. Professional 
learning can take many forms including whole of school staff days, subject-specific in 
services and conferences and a range of professional learning programs.

The School takes responsibility for planning, implementing and evaluating its 
staff professional learning and individual staff members take responsibility for their 
ongoing professional development. All teachers have been involved in professional 
learning opportunities during the year related to improving student outcomes.
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Catholic Identity and Mission

Catholic Schools have a unique role in the evangelising and educating mission of the 
Church. Catholic Education Northern Territory's (CENT) mission is 'Through servant 
leadership, we winess Gospel values in a faith community; integrating life and learning in 
culture of care, collaboration and excellence' and our vision is to inspired by the Gospel or 
Jesus Christ 'to commit to educational excellence, equity and fullness of life for all'. The 
School engages in processes to reflect on and revitalise its mission and strengthen the 
religious life of members of the School community.

The School follows the Diocese of Darwin's Religious Education (RE) Curriculum.

Further information about the Archdiocesan Religious Education Curriculum and the RE 
Tests may be accessed at the Journey in Faith is the Religious Education program for 
Transition to Year 10 in Catholic schools in the Northern Territory. 

 

Vision: Holy Family Catholic Primary School is a diverse, inclusive, learning community 
committed to the Gospel Values of Mercy, Respect and Courage.

Mission: At Holy Family Catholic Primary School, we: provide a welcoming environment 
where partnerships between the school, families, parish and wider community are valued and 
promoted. We work collaboratively, using evidence-based practices to deliver quality 
education that supports the holistic needs of all students. We live as stewards of God’s 
creation, being the difference we want to see in the world.

https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
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Teaching and Learning

Primary Curriculum

The School provides an educational program based on in accordance with the Australian 
Curriculum V9 syllabuses for Primary Education. The Key Learning Areas (KLAs) are 
English, Mathematics, Science, Humanities and Social Sciences (HASS), Health and 
Physical Education, The Arts, Technology and Languages. Religious Education is also a 
mandated curriculum area for all CENT Schools.

The Curriculum is structured around the outcomes and content for each learning area and 
general capabilities for learning across the curriculum including literacy, numeracy, 
information and communication technology, critical and creative thinking, ethical behaviour, 
personal and social competence and intercultural understanding. 

2024 Goals

Embed a consistent pedagogical approach with a clear Scope and Sequence from 
Preschool to Year 6.
Build understanding and shared accountability of the CENT Learning Alliance initiative.
Understand the meaning of Laudato Si Integral Ecology and embed in Holy Family 
practices in our Early Learning Centre and Primary School.
Staff, students and families are valued, listened to and respected.

In 2024, Holy Family Catholic Primary focused on strategic improvement, prioritising faith, 
community, well-being and sustainability. The school embedded core values (courage, mercy, 
respect) through parish collaboration and student initiatives, fostering a shared language of 
"Being Our Best Selves."

The CENT Learning Alliance Initiative drove instructional improvements, emphasising 
formative assessment and data-driven practices. Staff collaboratively analysed data to tailor 
instruction, addressing individual student needs. A consistent pedagogical approach, aligned 
with the Australian Curriculum V9, was implemented from Preschool to Year 6.

Innovative tools like Bump It Up Walls enhanced student writing and goal setting, promoting 
self-assessment and visible learning progress. The Transition program strengthened Early 
Learning Centre connections and writing moderation refined teaching strategies.

Literacy data analysis (PAT, NAPLAN, DIBELS) informed targeted interventions, including 
SPELD SA for basic skills development. A whole-school well-being initiative, "Routines for 
Learning," was implemented to support inclusion and mental health. The school 
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demonstrated a commitment to continuous improvement, data-informed practice, and 
fostering a supportive learning environment.
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Student Performance in Tests and Examinations

NAPLAN

Students in Years 3, 5, 7 and 9 across Australia participated in the National Assessment 
Program Literacy and Numeracy (NAPLAN). The purpose of NAPLAN is to provide 
information to parents and teachers about the achievements of students in literacy and 
numeracy. The test provides a measure of the student’s  performance against established 
standards and against other students in Australia. Each year the results are analysed by the 
school to inform teaching with a view to improving student performance.

From 2023, NAPLAN results are reported against proficiency standards with 4 levels of 
achievement to give teachers, parents and carers clearer information on how students are 
performing:

Exceeding: The student’s result exceeds expectations at the time of testing.
Strong: The student’s result meets challenging but reasonable expectations at the time 
of testing.
Developing: The student’s result indicates that they are working towards expectations 
at the time of testing.
Needs additional support: The student’s result indicates that they are not achieving the 
learning outcomes expected at the time of testing. They are likely to need additional 
support to progress satisfactorily.

The percentage of student achieving at Exceeding and Strong proficiency standards in 
NAPLAN at Holy Family Catholic Primary School for 2024 is reported in the table below.

NAPLAN RESULTS 2024
Percentage Average Proficiency

School CENT Northern Territory Australia

Year 3

Grammar and Punctuation 44% 51% 37% 65%

Reading 42% 56% 40% 66%

Writing 46% 62% 45% 68%

Spelling 35% 37% 28% 45%

Numeracy 38% 51% 33% 53%



Annual School Report to the Community 2024 Page 12 of 17

NAPLAN RESULTS 2024
Percentage Average Proficiency

School CENT Northern Territory Australia

Year 5

Grammar and Punctuation 31% 40% 29% 54%

Reading 63% 61% 44% 71%

Writing 60% 63% 42% 67%

Spelling 51% 60% 43% 68%

Numeracy 60% 48% 36% 55%
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Pastoral Care and Student Wellbeing

Pastoral Care Policy

The School Pastoral Care, Wellbeing and Behaviour policies, guidelines and procedures 
are informed by the CENT Pastoral Care and Wellbeing Policy. This policy is underpinned by 
the guiding principles from The Australian Student Wellbeing Framework (ASWF) that 
represent fundamental beliefs about safe, supportive and respectful school communities. 
These guiding principles emphasise the importance of student safety and wellbeing as a 
foundation for effective learning in all CENT school settings.

The ASWF is based on evidence that demonstrates the strong association between safety, 
wellbeing and learning. The framework recognises five elements that are key to supporting 
the whole school community to build and maintain safe, positive relationships and wellbeing: 
leadership, inclusion, student voice, partnerships and support.

The ASWF is complemented by the Be You Framework, a national initiative for educators, 
aimed at promoting and protecting positive mental health in children and young people. The 
integration of both frameworks supports SCS school communities to provide every student 
with the strongest foundation possible for them to reach their aspirations in learning and in 
life. The combination of these two national frameworks for wellbeing assist our school with 
planning, implementing and maintaining a safe, supportive and protective learning 
community that promotes student safety, pastoral care and wellbeing.

Behaviour Management and Student Discipline Policy

The School's policies and procedures for the management of student behaviour are aligned 
to the Suspension, Expulsion and Exclusion Procedures. The policy and procedure was 
updated in 2023 and shows the changes in the responsibilities of student management. The 
dignity and responsibility of each person is promoted at all times along with positive student 
behaviours whilst ensuring respect for the rights of all students and staff. Corporal 
punishment is expressly prohibited in the Code of Conduct  which applies to all Diocese of 
Darwin staff. Accordingly, the School does not sanction the administration of corporal 
punishment by School staff and other persons, including parents, to enforce discipline in the 
School. Further information about this and other related policies may be obtained from the 
School's website. 

Anti-Bullying Policy

Catholic Education Northern Territory released the updated Prevention and Management of 
Student Bullying Policy in 2023 which was streamlined to provide further clarity on the roles 
and responsibilities of all staff across all systemic schools in the Archdiocese. The Policy 

https://drive.google.com/file/d/14nK6BFr-HwCD5aexO-Zzj_IrXbOGht7F/view?usp=drive_link
https://drive.google.com/file/d/14nK6BFr-HwCD5aexO-Zzj_IrXbOGht7F/view?usp=drive_link
https://drive.google.com/file/d/14nK6BFr-HwCD5aexO-Zzj_IrXbOGht7F/view?usp=drive_link
https://drive.google.com/file/d/14nK6BFr-HwCD5aexO-Zzj_IrXbOGht7F/view?usp=drive_link
https://drive.google.com/file/d/14nK6BFr-HwCD5aexO-Zzj_IrXbOGht7F/view?usp=drive_link
https://drive.google.com/file/d/14nK6BFr-HwCD5aexO-Zzj_IrXbOGht7F/view?usp=drive_link
https://drive.google.com/file/d/1c4cEr4XnmFQJ8o9dxZY5rVIusHfhmY-s/view?usp=drive_link
https://drive.google.com/file/d/1c4cEr4XnmFQJ8o9dxZY5rVIusHfhmY-s/view?usp=drive_link
https://drive.google.com/file/d/1c4cEr4XnmFQJ8o9dxZY5rVIusHfhmY-s/view?usp=drive_link
https://drive.google.com/file/d/1c4cEr4XnmFQJ8o9dxZY5rVIusHfhmY-s/view?usp=drive_link
https://drive.google.com/file/d/1c4cEr4XnmFQJ8o9dxZY5rVIusHfhmY-s/view?usp=drive_link
https://drive.google.com/file/d/1VaO-Wi9vcwh_MX8WQgiHsu-X5ycl4WcZ/view?usp=drive_link
https://drive.google.com/file/d/1VaO-Wi9vcwh_MX8WQgiHsu-X5ycl4WcZ/view?usp=drive_link
https://drive.google.com/file/d/1VaO-Wi9vcwh_MX8WQgiHsu-X5ycl4WcZ/view?usp=drive_link
https://drive.google.com/file/d/1TrGHInKmgpj0H7BvbRGnPdw39GRkllot/view?usp=drive_link
https://drive.google.com/file/d/1TrGHInKmgpj0H7BvbRGnPdw39GRkllot/view?usp=drive_link
https://drive.google.com/file/d/1TrGHInKmgpj0H7BvbRGnPdw39GRkllot/view?usp=drive_link
https://drive.google.com/file/d/1TrGHInKmgpj0H7BvbRGnPdw39GRkllot/view?usp=drive_link
https://drive.google.com/file/d/1TrGHInKmgpj0H7BvbRGnPdw39GRkllot/view?usp=drive_link
https://drive.google.com/file/d/1TrGHInKmgpj0H7BvbRGnPdw39GRkllot/view?usp=drive_link
https://drive.google.com/file/d/1TrGHInKmgpj0H7BvbRGnPdw39GRkllot/view?usp=drive_link
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provides a framework for school communities to work together to prevent and address issues 
of student bullying, in order to build respectful relationships. SCS staff will work in partnership 
with parents and carers who have an integral role to play in the prevention and resolution of 
bullying.

Complaints Handling Policy

CENT has a Complaints and Grievance Policy Statement  which is implemented by our 
school and all systemic schools in the Diocese of Darwin. The policy recognises that within 
the reality of the schooling experience, from time to time, misunderstandings and differences 
of opinion will occur, and that these need to be resolved satisfactorily. The purpose of this 
policy is to enable CENT to respond effectively to complaints, ensure complaints are 
resolved in a fair and timely manner and make sure that complainants understand how their 
complaints will be managed. CENT monitors the implementation of this policy.

Parent satisfaction

At Holy Family Catholic Primary, parent and family engagement is highly valued and actively 
encouraged. We recognise the vital role parents and families play as partners in student 
learning and growth. To enrich the learning journey for all students, we actively promoted and 
welcomed collaboration among teachers, parents, and students through a variety of 
initiatives in 2024:

• Welcome Disco, Movie Nights and Family Gatherings.

• Parent-teacher interviews to provide further opportunity for open communication and
partnership.

• DOJO provides a platform for parents to be able to see the learning journey and
communicate with teachers.

• School Advisory Council and Reconciliation Action Plan offers a space for parent voice,
facilitating discussions on relevant issues and contributing to the advancement of our school
community.

Strengths:

Parents feel welcome when visiting the school.
Feedback on student progress and growth.
Written information from the school is clear and in plain language.

https://drive.google.com/file/d/15zS5Nz47LlQGZdPrk9DeGXimijzo--Z2/view?usp=drive_link
https://drive.google.com/file/d/15zS5Nz47LlQGZdPrk9DeGXimijzo--Z2/view?usp=drive_link
https://drive.google.com/file/d/15zS5Nz47LlQGZdPrk9DeGXimijzo--Z2/view?usp=drive_link
https://drive.google.com/file/d/15zS5Nz47LlQGZdPrk9DeGXimijzo--Z2/view?usp=drive_link
https://drive.google.com/file/d/15zS5Nz47LlQGZdPrk9DeGXimijzo--Z2/view?usp=drive_link


Annual School Report to the Community 2024 Page 15 of 17

•
•
•

•

•

•

•

•

•

•

•

•

•

Area for Growth:

Informing families about opportunities concerning their child’s future.
Teachers expecting homework to be done on time.
Teachers devoting their time to extra-curricular activities.

Student satisfaction

The voice of all students is essential at Holy Family, as we are committed to developing 
future leaders. This was evident in various forms across our school in 2024:

Leadership opportunities through our Mercy Leaders, School Captains, House 
Captains and Buddy Classes developed necessary skills and confidence, contributing 
positively to the school community and role modelling our school values.
Our students were encouraged to engage in open dialogue with all staff and school 
leadership to express opinions and share ideas, fostering a sense of inclusion in 
decision-making processes, belonging and safety.
Participation in student led termly Mercy Projects to promote sustainability and assist 
those in need.

Strengths:

Students believed that schooling is useful in their everyday life and will have a strong 
bearing on their future.
Students tried very hard to succeed in their learning and know where to get help with 
their learning in the classroom.
Students understood the beliefs, values and attitudes and behaviours of those from 
other cultures.

Area for Growth:

Students feeling teachers are responsive of their needs and encourage independence 
with a democratic approach.
Staff emphasising academic skills and holding high expectations for all students to 
succeed.
Students finding classroom instruction relevant to their everyday lives.

Teacher satisfaction

In 2024, the Holy Family staff prioritised collaboration on professional growth and well-being 
initiatives:

Weekly collaborative planning sessions in learning hubs, provided a structured 
approach to embed high impact teaching strategies and analysis of student data for 
goal setting.
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Professional Learning Opportunities, the CENT Learning Alliance, High Impact 
Teaching Strategies and Routines and Behaviour with Australian Education Research 
Organisation (AERO) and Australian Institute for Teaching and School Leadership 
AITSL.
Staff Social Club and Committee organised events during the year, engaging staff 
and checking in with their wellbeing.

Strengths:

Collaboration to discuss assessment strategies and opportunities to improve on 
assessment and daily tasks are provided to all students.
Clear expectations of learning intentions success criteria and classroom behaviours.
Shared responsibility amongst staff for the faith life of the school.

Areas for Growth:

Provide written feedback on all work using interactive technology.
Provide opportunities for parents to review and comment on students’ work.
Use technological skills across all learning areas.
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1.

2.

3.

4.

Financial Statement

The total of NT funding assistance received by the school in 2024 was $545,661.

Notes

Australian Government Capital Grants includes all capital grants received from the 
Commonwealth and State Governments.
Northern Terriroty State Recurrent Grants includes recurrent grants per capita, special 
purpose grants and interest subsidy grants.
Fees and Charges Income include Archdiocese and school based fees, excursions and 
other private income.
Other Sources Income includes building levy fees and capital donations used to fund 
Capital Expenditure.

END OF 2024 REPORT
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